
[Insert County] Juvenile Court – [Insert Program Name]
Staff Code of Conduct
Section 1. Introduction
[bookmark: _GoBack]Purpose: The purpose of the Staff Code of Conduct (“Code”) is to provide clear set standards for acceptable staff behavior for those who work directly with youth under the authority of the [INSERT County Name] Juvenile Court – [INSERT Program Name]. 

[INSERT County Name] Juvenile Court – [INSERT Program Name] is dedicated to creating a safe, positive environment for all youth serviced. To ensure an environment that is psychologically safe for youth to learn and grow, staff are expected to follow the Code. The Code also sets forth the reporting and violation procedures for the staff who have committed violations of the Code. 

Employees Covered: These policies and procedures apply to all persons, both county, contractors, and service providers, employed under the authority of the [INSERT County Name] Juvenile Court – [INSERT Program Name] who work directly with youth.


Section 2. Code of Conduct[footnoteRef:1] [1:  These expectations were retrieved from multiple resources. 
Georgia Department of Education. (2002). Code of Ethics for Employees, State Schools. Available at:  https://www.gadoe.org/Curriculum-Instruction-and-Assessment/State-Schools/StateSchoolsPolicies/Code%20of%20Ethics%20for%20Employees%20State%20Schools.pdf
Glick, B. (2006). Cognitive Behavioral Interventions for At-Risk Youth. Kingston, NJ: Civic Research Institute, Inc.] 

Staff shall always maintain a professional relationship with all youth, both in and outside the [INSERT County Name] Juvenile Court – [INSERT Program Name].  Unethical conduct includes but is not limited to:
· Committing any act of child abuse, including physical and verbal abuse
· Committing any act of cruelty to children or any act of child endangerment
· Committing any sexual act with a student or soliciting such from a student
· Engaging in or permitting harassment of or misconduct toward a youth that would violate a state or federal law
· Soliciting, encouraging, or consummating an inappropriate written, verbal, electronic, or physical relationship with a youth
· Furnishing tobacco, alcohol, or illegal/unauthorized drugs to any youth
Staff should:
· Present a voice of authority with youth that is neither threatening nor intimidating. This voice of authority should be both respectful and supportive and one that establishes appropriate professional boundaries between the staff and youth. Be capable of managing groups/services through non-coercive means.
· Provide services and represent themselves as competent only within the boundaries of their education and training within the evidence-based program. 
· Not engage with youth outside of group if there is a risk of exploitation or potential harm to the youth. If facilitators must engage with youth outside of group, they should set clear, appropriate, and culturally sensitive boundaries.
· Avoid accepting requests from or engaging in personal relationships with youth on social networking sites or other electronic media to prevent boundary confusion, inappropriate dual relationships, or harm to youth.
· Maintain the confidentiality of what youth share in group unless self-harm or harm to others is disclosed. 
· Treat all youth appropriately regardless of race, sex, national origin, disability, sexual orientation, age or religion.
The [INSERT County Name] Juvenile Court – [INSERT Program Name] will not tolerate any behavior that is classified under the definition of bullying, including the mistreatment or abuse of one youth by another youth, and will take steps needed to eliminate such behavior.

Section 3. Employee and Youth Electronic Communication Policy
Any personal electronic communication between staff and youth is prohibited. All communication between staff and youths must be transparent. Staff should not communicate with youth using technology, such as social networking sites, online chat, e-mail, text messages, telephone, and video, for personal non-group related purposes. 

Section 4. Reporting and Violation Procedures 
Staff must report any observed instances of violations of the above Code to the [INSERT County Name] Program Director. 
The [INSERT County Name] Program Director is responsible for reporting and overseeing disciplinary actions for any violations of the Code. Consequences will range based upon the severity of the infraction.
It is the policy of the [INSERT County Name] Juvenile Court – [INSERT Program Name] to refer all criminal acts to law enforcement for investigation. This includes the neglect or abuse of minors.
Georgia law, O.C.G.A. § 19-7-5, requires certain persons to report suspected child abuse to the appropriate authorities. Mandatory Reporters include but are not limited to counselors, social workers, family therapists, psychologists, child-counseling personnel, law enforcement personnel, and other persons who participate in providing care, treatment, education, training, supervision, coaching, counseling, recreational programs or shelter to minors. In addition to contacting the police department, Mandatory Reporters must also report suspected neglect or abuse to the Georgia Department of Human Services by calling 1-855-GACHILD (422-4453).
[INSERT County Name] Program Directors are required to report any allegations of abuse submitted to law enforcement or the Department of Human Services to the Criminal Justice Coordinating Council.
